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Executive Vice Chairman Word

Happy New Year to you all and welcome to the new edition of Al-Osrah
Magazine (2017).

As you are all aware, 2016 has been one of the toughest years full of ex-
tra-ordinary challenges not only for our Company but for the whole indus-
try locally and internationally which resulted in a downturn in the business

cycle.

However, once again (you) the team of SGB Al-Dabal have proven that
you are experienced and skilled enough to face such circumstances.

Our total commitment of excellence and maintaining the highest level of
standards of quality to be delivered to all of our clients will always remain

as our first goal to be achieved.

Thank you and | wish you more success in the future.

Adel K. Al-Dabal
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Emad K. Al-Dabal
President

Business Visits of the President

SGB Al-Dabal President Mr. Emad K. Al-Dabal during 2016 made several visits
to the company branches for business meetings and to transfer energy to the
team by motivation, ensuring support, guidance and trust which will
strengthen the relations between the top management and the team of SGB
Al-Dabal.

Presidents’ recent visits were for many locations such as Jubail, Ras Tanura and
Abqaiq offices to oversee all current running projects and to attend some of the
scheduled meetings with Aramco & Sabic top Management.

The President thanks Saudi Aramco Loss Prevention Department for their
excellent comments on SGB Al-Dabal performance, quality and safety during
a recent meeting held at ARAMCO Dhahran.

Yousif K. Al-Dabal
Vice President

As a company policy, SGB Al-Dabal has recognized and awarded company team
members who have completed 10/15/20/25/30/35 years service with the company.

During the year 2016, We have a remarkable number of those who are complet-
ing various periods of service.

35 years service
25 years service
20 years service
15 years service
10 years service

04 Members Office Staff

03 Members Office & Senior operative
17 Members Office & Senior operative
08 Members Office & Senior operative
83 Members Office & Senior operative

The management is proud to have such number of Team Members who have
completed many years of long service.

We wish for those who have joined recently to exert more efforts and to partici-

pate in the development of the Company and their personal career.
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GB Al-Dabal News

Manpower Planning 2016:

The manpower hire agreement with ESAD Company, one of the
biggest Manpower Hire suppliers in the Kingdom which was about
completion by the end of 2016, accordingly the management have
planned to obtain new work visas to meet our work demands within
the coming few years and to reduce the hired manpower to help the
@ [ budget and cash flow, we have analysed our real needs and put a
=N B future forecast keeping in mind the Hired manpower that we started
Reda Farag Ali Ibrahim ; ; ; .
SGB Al-Dabal - Head Office releasing plus an expectation for those who go vacations with no
Administration Manager return or those who apply for final exit due to family reasons.

Early 2016 we have started our new recruitment from different desti-
nation for Scaffolders, Permit Receivers, Safety Officers and Heavy
Duty Drivers, Al-Hamduliallah we were able to get good number of
new arrivals who started joining the team, our specialists have
designed and developed suitable training programs for them, they
have become a part of the team and their performance is smoothly
going on and improving with time.

Finance Division

The Finance department have done a lot of efforts during the year
2016, by overseeing the operations expenses control to achieve the
company goals and objectives. The last few months of the year a lot of
work being carried out to manage the year end closing as directed by
the Management.

Finance Team along with the material department have carried our

Munther 5 M. Salameh physical count twice during the year 2016.

SGB Al-Dabal - Head Office
Finance Manager

The finance department maintains a documented system of account-
ing policies and procedures in addition to the continuous communica-
tions with the remote finance representatives in all work locations to
facilitate petty cash requirements on weekly basis. They are also fore-
casting cash flow positions and all other related needs.
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Hire & Sale Overview

Company Hire & Sale 2016

Hire & Sale Overview

SGB Al-Dabal Co., Riyadh Sales & Design teams put efforts together and after a hard work, correspondence, meetings and tough
competition, we have secured the business from M/s. Al-Latifia Trading & Contracting Co., is well established and a leading Co., in
Riyadh. we have signed the agreement for hire & sale and started the business with them since septermber, 2008, this has been an
excellent start for Riyadh team with M/s.Al Latifia Tradg. & Contracting. Co. and Al-Latifia HLG LME, Riyadh.

The first project number 140 work of GOSI situated at Exit g, Riyadh, the project consisting of 6 towers high rise buildings consisting
22 typical floors each, low rise buildings, town house area and villas...etc. We supplied cuplok system support with aluminium
decking, for the project in different location of 2 big basements, car parking in 2 ramps and the work has been completed, on 2014.
We are continuously co-ordinating between consultant our client and Al Rashid Co., the precast supplier, which they mainly based on
our design and calculation submittals, this was very tough at certain stages due to a very critical structural designs made in this
project.

Inspite of the increase in competition, our Company have been able to maintain the good relationship, by our hard work and dedica-
tion with M/s.Latifia Trading & Contracting Co. As a result, we were able to secure their project number 142 title Riyadh Hilton and
Residence Hotel (HILTON HOTEL), which is situated on Exit og, Riyadh, and the work has been completed on 2015. This project con-
sisting of 2 big basements, car parking, 8 ramps, wedding hall ( ball-room) part of RC cast-in-situ & pre-cast, skywalk, Royal Pavilion,
02 main high rise towers, which is almost 24 floors.

The Marafiq Infrastructure & villas project, Royal Commission, situated in Jubail, of M/s. Latifia Trading & Contracting Co. still going
on, this project consist of 250 villas, 2 floor in each villas.

We have succeeded to secure all the major projects from M/s.Latifia Trading & Contracting Co. In future we will obtain their further
business successfully. SGB Al-Dabal Co. main focus is challenging the high expectation of our valuable customers. Meeting the chal-
lenges has made SGB Al-Dabal Co. the leader of the scaffolding and form works industry.

DAMMAM HIRE AND SALES 2016

In the recent years competition has continued to increase in this field despite the worldwide economic crisis. It has affected our
business a lot but because of our continued approach of providing good quality materials and back up services with trustworthy
design department we have been

successful in maintaining our trust on old and loyal clients.

We have also managed to induct some new names in the list of our Customers taking advantage of high level of our quality and
services in the region. We are looking forward to meet the challenges in the coming year through our well trained, experienced and
committed staff and also with the help of our management support which we enjoy almost in every individual project.

Recently we have been awarded major jobs for wall Formwork and Slab Support from Isam Kabani in Saudi Aramco Beri Gas Plant
and Shadgum. We have also secured a job in Saudi Aramco Yanbu for materials and men for one year. Apart from other projects,
below are some of the Big projects we have achieved in recent past.

. Target Construction Company Saudi Aramco projects
. Premium Atlas Company Sale Jobs
Saudi Cyprian Company Inma Bank Khobar Project
. Shade Corporation Bridges Cuplok Support & Formwork with Wall formwork materials
. Abdul Mohsin Al-Mousa Cuplok Access Scaffolding
. Al-Jehaz Company Cuplok Access Scaffolding
. Saudi Conduit Coating Company Saudi Aramco Projects

N ounsw N R

Jubail Branch
1. Petroleum, Chemicals & Mining Co. Ltd. (PCMC)
- Massive scaffolding materials for Ma'aden P2 & P8 sites and Ibn Zina project
2. Gulf Energy Solutions Corp. (GESCORP)
- Cuplok Scaffolding for maintenance and construction works at Kemya, SABIC
3.Abdullah H.R. Al Ghanim Est.
- Cuplok Slab support, aluminum decking and Access scaffolding for Ibn Zina site project
4. AMAM General Contracting Co. Ltd.
- Cuplok Slab support, aluminum decking and Access scaffolding for Permanent Contractor Shelter project at SABIC
5. Tecnicas Reunidas
- Close-out stage for the hire transaction of the scaffolding materials supplied for their shutdown and
maintenance works at ABS Petrokemya site (3-year transaction)
6. Expected Upcoming Project (under negotiations)
- SaudiWithcon Co. Ltd. — Boz Bridge Project (Royal Commission)
- Cuplok system, Aluminum Decking & Access scaffolding

Adnan K. Al-Dabal 3
General Manager
Hire & Sale

P
\ il

Naveed Ashraf
Regional Manager
Hire & Sale - Riyadh

|
Aumu-. !
|
Mohd. Ishaque Khokher

Regional Manager
Hire & Sale - Dammam
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Contracts Highlights

Company Long Term Contracts 2016
- N

A

’ Andy Morrison
- | General Manager
Contracts

Saudi Aramco - Southern Area

The Southern Area, from Abgaiq&
Shedgum in the north, to Hawiyah
and Harad on its southern edge, is
covered by Saudi Aramco Gas Plants
and GOSP (Gas Oil Separation plants).

Hawiyah Gas Plant had extensive
general maintenance and T & | turn-
arounds in 2016, with Gas Street and
Sulphur Units going down in October,
with 3 large Stabilizer columns being
completed previously, after two extra
Stabilizer were added during the turn-
around, with extra men and materials
required to ensure that the schedule
was not effected. Shedgum Gas Plant
also had asimilar T & | and with
Shedgum GOSP’s all shutting down
together, it was exceptionally busy.

One of Uthmaniyah GOSP had

a complete shutdown, with all
exchanger's vessels, columns and
tanks opened and refurbished, with
full internal scaffolds for radiography
inspection and the follow on rectifica-
tion works. Al Houta also had a com-

Although 2016 was extremely busy, the much anticipation, once every 3 year
total Riyadh Refinery Mega turnaround, which is schedule for early March 2017
will be the main focus in the early part of the year and hopefully this will give
business an encouraging start to 2017.

pleted shutdown and this causes a The executive management would like to thank all the operatives, staff and
few logistical issues, as it is located supervision for their continued commitment, hard work and endeavour, while
6ookm south form Abgqaiq in the performing their work, sometimes in very tiring conditions, in every remote

middle of the desert. Four large 32m  area.
high Strippers were fully scaffolded

during shutdown at few Gosp's at all to the benefit of the client and our company. We wish you and your families
Khurais which is 60 km south of all the best for 2017 and we all look forward to an improved business climate in
Riyadh. the new year.
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Contracts Overview

Company Contracts 2016

New Yanbu Branch:

SGB Dabal have successfully opened
their new branch inYanbu in the North
West coast of Saudi Arabia, with an
office, a materials yard and accommo-
dation for manpower now firmly estab-
lished. We have been working on the
Crude Qil Terminal for Saudi Aramco,
primarily on the offshore loading arms
for the Super Tankers and Crude Oil
tanks in the onshore tank farm.

In 2017 we will look to secure additional
long term maintenance contracts with
the petrochems inYanbu and also we
now have the infrastructure to provide
scaffolding services for major turn-
arounds, either directly to the client, or
through our existing major subcontrac-
tors.

A special thanks to SGB Dabal Supervi-
sor Mr. Mohammed Ali who took on the
daily running of this new venture and
quickly formed a healthy working rela-
tionship with our new customers and
has provided a super efficient service,
which all works well for future business
in the area.

Emergency Response Training

ez Tront

St
Fire fighting training and rescue of employees
during an emergency in camps.

=

Toolbox talks and fire training at our the lay down
yard in Rahima.

Office staff from the left

Shahnawaz Ansari (Clerk)

Muhammad Sadiq (clerk)

Alan English (Rastanura Area Manager)
Abdul Khalig (Senior Supervisor,)

Anshad Vavakunju (Head NEBOSH Safety)
V Murukan (Plant Supervisor)
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GB Al-Dabal News

SAUDI ARAMCO

Our Company has been extremely busy
in the year 2016 at the Ras-Tanura Plant
and Terminal plus Juhayma off-shore
platforms and tank farms with over a
minimum of 100 men working 270,400+
hours, all the work has been done safely
and on time with no recorded accidents,
injuries, or loss time, with safety/road
traffic violations at zero.

Our Safety men give weekly toolbox
talks and attend all monthly Contractors
meeting at the R/T Refinery, Terminal
and the Community service department
(who are involved with the health and
safety of employees in camp). We
submit monthly Health and safety
reports and have achieved best contrac-
tor and best safety officer awards from
Saudi Aramco RT-CSD

SGB Al-Dabal provide training programs
in our Rahima yard for our employees to
motivate and increase the competency
and efficiency of our work force, all of
this is carried out under the supervision
of our leading Nebosh trained, head
safety officer “Anishad Vavakunju.”

Training from the company and Aramco
includes the following:

» Scaffold construction and dismantling
training for new Employees

* New revised Gl-o002 training for work
permit receivers

* Fire warden training

e Basic fire fighting training

* BLS and CPR for first aiders

* Personnel survival technique (PST)

e Helicopter Travelling Training

* New and re-new Orientation for
working at the Terminal and Main
plant.

The start of the year saw the start of
erecting 3km+ of scaffold for a new
cable tray and cables from J24 Pipe way
12 to substation 75 and completed in
October this year

January 2017

In January and February we had a
shutdown on Plant 493

During March, April, June and July we
erected the scaffolds for the essential
maintenance at Sea Island loading arms
on births 15, 16, 17, 18, 19 and 20

The loading arms on North terminal 8, 9
10 and 11 will be erected up until
December of 2016.

April/May: on plant 15 Ca00 the erection
of a 74m high scaffold was erected to

survey a 30" pipe also on J88 a 27m high
scaffold was erected on C304 for survey.

June: a scaffold was erected on plant
30/1 boiler g for the 4 stacks to fit new
nozzles to each stack at a height of 23m.

August: tower scaffolds were erected
and dismantled over a distance of soom
for the new Acid Gas line from 415 to
Plant 53 to the flare.

September: work was started for SA
Kent project with over 100 jobs erected
to date.

October 18 an independent scaffold of
over 600 m was erected for the inspec-
tion of the Acid gas line from flare along
pipe way 8, also an independent scaffold
erected October 25 for phase 2 of the
acid gas line of another 600 m plus.

A new Cable tray and cable was started
in the middle of October from substa-
tion 65 to J64 with another 3km of
scaffold to erect.

November is the start of pr-shutdown
work for Plants 25, 15, 415, 48 with
approximately 2,500 jobs to erect
working day and night for the shutdown
starting December 1st for 3-4 weeks,
then dismantle all jobs, plus regenera-
tion work on plants 488, J88 and 493 for
10 days over this period.

-

dngoul gSolj]

Saudi Aramco

Alan English
SGB Al-Dabal
Rastanura

Area Manager

Lyndon B. Johnston
Contracts Supervisor
Abgaiq

Shamim Anwar
Operation Manager
Southern Area



GB Al-Dabal News

SABIC (Saudi Basic Industries)

SGB Dabal has had a steady year
for turnarounds in SABIC for
2016. The major turnarounds
went ahead as planned, but a
few medium sized ones were
delayed to nearer the end of the
year or moved into 2017, which
was due to budget concerns
linked to the low oil price. The
majority of the Petrochems in
Jubail have had a difficult year,
with the selling price for their
products drastically reduced and
the removal of the government
subsidy on electricity, substan-
tially increasing their production
costs. The recent rally in the oil
price to $ 55 per barrel will bring
a welcome boast to the petro-
chems in the early part of 2017
and many maintenance con-
tracts that have been delayed
should get approved.

The major turnaround for 2016
was Ethylene plant in SADAF,
which was around 2,200 scaf-
folds, they followed this with
Styrene, although only a small
unit there was a substantial
remedial works taking place,
with the replacement of 3 large
exchangers, ranging from 10
tons, 14 tons and 4o tons. Special
structures were built to allow
these to be removed on a rail
system onto a large platform,
before the crane could lift them
and then a repeat process to
install the new exchangers.

Ar Razi plant went through a
major rectification works with
3,000m of pipe replacement and
upgrading of the flare system
and new wiring installed in the
cable trays to control valves and
remote operate valves (ROV) all
over Ar Razi lll. During this time
there was an emergency in Ar
Razi V which SGB Dabal
responded to with increased
manpower and materials to cope
with the sudden demand. Ar Razi
have planned to close another
two units in 2017.

Other turnarounds took place in
Petrokemya Olefins | and in
October Ibn Zahr MTBE I. There
is an important turnaround
schedule for 2017, with the major
ones all coming in the January to
April period. SADAF EDC, Ibn
Zahr MTBE I, Ar Razi Ill, Petroke-
mya Olefins Il and also the mega
Kemya full plant turnaround in
March. This should give a good
start to the year and hopefully
this will be the first signs of
recovery for the Petrochems and
further increase in workloads and
oil price in the second half of
2017.

&L,

Wayne Johnson
SGB Al-Dabal
Jubail

Operation Manager

Michael F. Crellan
Contracts Supervisor

Mohammad Riaz
Senior Scaffolding
Supervisor
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Factory Update

Al-Dabal Scaffolding Factory

Nadeem Ashraf Sheikh
Factory Manager

Al-Dabal Scaffolding Factory,
which will shortly turn 20 years, is
capable of providing support to
sale, hire and contracts depart-
ments for the supply of scaffold-
ing from a simple access tower to
a complex support system, brand
new or refurbished on competi-
tive prices to suit the require-
ments of each and every project
be it a standard equipment or non
standard, Al-Dabal Scaffolding
Factory meets all the challenges.
Recently, the market for scaffold-
ing and formwork equipment has
adversely been impacted by the
financial crisis and construction
downturn which effected the
factory operation to an extent
where the manufacturing of scaf-
folding equipment for the
purpose of sale gone down to its
lowest level. While the market is
still tough, current forecasts
anticipate some recovery in 2017
to help improve the sale and ulti-
mately the factory activities back
to normal. However, during all
this low time, the refurbishment
program was running in full swing
to maintain the standard and the
quality of our hire and contract'’s
equipment.
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SGB Al-Dabal News

SAP Project @ SGB Al-Dabal

The SAP System has been on SOFT GO-LIVE for final testing, The system ®
is currently updated up to January 2016 figures and should be closing
soon, further tests have taken place to include February and March of 2016.

Various training sessions has taken place for the key users on the bases of Train The Trainer (TTT) which will
become reference for new comers, additional training will take place prior to the Final Go-Live and step-by-step
documentation will be provided to the rest of the system users.

The Go Live includes the below Modules:
SAP FINANCIALS (FIN)
SAP HUMAN RESOURCES (HR)
SAP MATERIALS MANAGEMENT (MM)

Saudization 'm

SGB Al-Dabal Company Management have signed an Employment
Agreement with new 30 Saudi employees through Saudi Human Re-
sources Development Fund in November 2016.

One of SGB Al-Dabal work principle is to maintain a high ratio of
Saudization employment within the Green Level. This strategy is
always implemented all the times. It is very important to keep on em-
ploying new Saudis in all company locations and under all running
contracts. |

¥

=

Our Strategy is to spread our Saudi manpower all over our working g
locations for training purpose and to get them to cover all operation- S

al areas.

Recent employment of saudi scaffolders were assigned to rastanurah = -
and abqaiq offices, proper training programs were designed and o SR
scheduled for all of them prior to access to job sites. :

SGB Al-Dabal Saudi work force who joined during the year 2016 were
around 85 members joined Office & Operation.
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Quality, Health and Safety

Health and SafEty Commitment = (Safety Refresher Training)

Wayn

During this Transition Period within the Company,
we have increased our workforce to a total of 1337
up to (16.10.2016) & still expecting more to arrive.

Because of the inexperience of the new arrivals
they will need additional information on Health,
Safety, & Quality topics which are Paramount
during Scaffolding activities.

That is why the arrivals total includes an addi-
tional 15 new Safety Officers & they have been
assigned to their designated Plants all areas to
share the information by means of Toolbox Talks
& monitor our workforce to ensure Safe work
Practices are used on a daily basis.

In the attatched Pictures you can see Refresher
Training sessions conducted — Safety Campaigns
completed — Awards distributed —Scaffolds
erected by competent Personnel.

T

I!lﬂlillllll |
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Quality ISO go01

British Standard Institute ( BSI) visited Riyadh, Dammam and Jubail branches and carried out an e;&tenswe audit, cover all aspects of the

ISO standard. They paid particular attention to our Design Departments as well as our own |nterna| audi't?ng sqheclules for the year ﬁ)
R

reviewed our audit and checked that our recommendations had been carried out.

In the design department they checked
clients Scheme Request Forms - what the
clients specific requirements are, Quantity
Form - equipment quantities require to
complete the design, Design office Trans-
mittal note - which looks at the actual
design drawing, loading calculations and the
technical data of all the components. They
also visited site to assess an actual design,
checking the structure was built as per
design, also after the designer has carried
out a pre-use inspection, was there any writ-
ten instructions from him and if so, were the
implemented before a further inspection by
the design engineer too give his full approv-
al by signing a Design Completion Certifi-
cate - which states that the scaffolding
structure has be built to all the criteria of the
design and certify that it is ready for the
client to use.

January 2017

They gave special mentioned to Mr. Ruben
Laurente, the Jubail Scaffold Design
Engineer who accompanied them during
their audit to site, stating that " he has a very
clear and concise appreciation of the clients
requirements, with accurate and profession-
ally prepared scaffold design and calcula-
tions, with his extensive on site experience,
was fully conversant with "setting out"

( showing the scaffolder where to startand
what was essential to the scaffold design)
and checking the built structure before issu-
ance of the Design Complet@ certificate to
the client.”

Further audits are plannedfor March 2017

covering all branches and our manufacturing:

facility in Dammam 2nd Industrial city.

%6604 Bay

~

UKAS

MANAGEMENT
SYSTEMS
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SGB Al-Dabal News

SGB Al-Dabal - Managers Meeting

During the year 2016, various
Managers Meetings took place at
the Head Office on a quarterly
basis.

SGB Al-Dabal Managers partici-
pate and many topics are raised
for open dicussion such as:
Turnover, Debtors & Creditors,
Contracts, Hire & Sale Business,
Manpower, Saudization, Current
Visas and Collections.

Vital & importatnt decisions are
always taken for the smooth
running of the business and for
the benefit of all.
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Year End Celebration

SGB Al-Dabal Co. Celebrates 2016 Year End

In December, SGB Al-Dabal Management
have gathered to celebrate the 2016 year
end, this is an annual event that the top
management of the Company attend.

The gathering took place where

Mr. Emad and Head Office Team celebrated in Dammam.
Mr. Yousef and Riyadh team in Riyadh Office.

Mr. Andy and Jubail Team celebrated in Jubail.

Mr. Adnan and Dammam team in Dammam Office.

Mr. Alan and Ras Tanura team at a restauramt in Ras Tanura
Mr. Nadeem and Factory team at the Factory

Thanks Speeches were given by all
Managers congratulating the Company
Team for their efforts and contribution and
wished them every success and to meet
once again after another year in 2017.

/ﬂ

|

Head Office

Riyadh Branch Rastanurah Branch
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Year End Celebration

Dammam Branch

=Y
Factory Branch
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Change

Confusion

Anxiety

Resistance
Frustration

False Starts
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Janvary 2016

Certificate of Appreciation awarded to SGB Al-Dabal Co. Ltd.

for the contractor who met the eligibility of SABIC EHSS

Annual Charity Run Sponsorship Award

Award plaque received from Gulf Traffic Week Event

!

S — sharq
CERTIFICATE O}
\PPRECIATION
Presentedto: SGB AL-DABAL CO.LTD.
For the successtel complenon of 3015;
I Heur it Lot Woed fnjury
et Sk
T
R
Cierier

Certificate of Appreciation received from SHARQ
for the sucessful completion of
1 Year without Lost Work Injury Year

Thiis Certificate of Appreciation is Awarded to:

"5G8 DABAL”

2018, ar eheir active

in implementing a ZERO HARM Culture

Certificate of Appreciation received from KBR AYTB
for active participation in implementing a
Zero Harm Culture

w420
f
CERTIFICATE OF APPRECIATION sada

This certificate is awarded to:

SGB

In recognition of your valuable commitment and great contribution for the ETHYLENE 2016 Tumaround
‘which it i

“Abdulhadi F. AkKhaldi

Turnaround Sr. Manager

ASABIC & SHELL GAEMCALS ARABIALLC JOWT VENTURE

Certificate of Appreciation received from SADAF
for valuable and great contribution
for the ETHYLENE Turnaround

SAUDI PETROCHEMICAL COMPANY (SADAF) ~ —4-12
TURNAROUND DEPARTMENT sadaf

Certificate of Appreciation
A havey awraed £

SGB DABAL CO. LTD.

In recognition of his valable commitment and great cooiribution for the EDC 2015
L sty

nd 0k

Award received from SADAF for valuable commitment
and great contribution for the EDC Turnaround
completed safely & successfully with zero recordable incident




Recognition

Appreciation
Awarded to

SGB

In recognition of your best
performance in 1.5 Million (PTD)

Salah Al Ansari
President

An award received from Abdullah K. Al-Dabal
Ramadan 9th tournament

Plaque of Appreciation award received from Sharq
for best performance in 1.5 Million (PTD)

pr_v
sdfeo
CERTIFICATE OF RECOGNITION

Thisis o recognzo
SGB AL-DABAL (SGB)

Pt achiming 3 Pascn
e P s et o W e 2015

Certificate of Recognition awarded by SAFCO
as one of the safest contractors of the year

S.G.B DABAL

Sponsorship award received from Toastmaster Intl.
for sponsoring Divisions E & L Conference District 79

Ibn Zahr awarded the company for its Best Performance
and Best Turnaround Contractor in MTBE

RY REFINERY MAINTENANCE DEPARTMENT
Room N-3018, North Ads Buking, Ras Tanors
Tt 678000, Fa. O73.0000
Februay 10,2016

TR COMTRACTOR RECOGNTION PRI R P e P
PO ARTAT R 1 T

R 7

o gty ) iy S

ETEIY = V1A AL TN
i kel B 5 1 a0 45 iy
eV s e
LTV T

Ras Tanura Refinery Maintenance Department

Trophy received for Silver Sponsor of
Contractor Recognition for Saudization

Royal Commission 8th Football Tournament

January 2016




Naveed Ashraf Narayan ChandaThapa

Hire & Sale Manager Accounts Clerk
1-Nov-1991 13-Nov-1991

Ganesh Bahadur Limbu

Mohammad Riaz
Mohammad Shafi

25-Nov-1gfa

S!'nw.ﬂlil.kiulah

Yakkeruyil Haneefa Aliyas Khan Kayam Mohd. Ismail Hussain
Foreman Driver Driver
21-Jan-g6 6-Oct-1996 14-Oct-1996

16-Decaggh

o

Halaluddin Ala Uddin
Scaffolder
30-Nov-1996

Ayet Ullah
Mohammad Tuku
Scaffolder
04-Nov-1996

Hani Shaker Hassan
Ali Al-Quwaisem
Aute Mechanic
26-Feb-2001

Fadhil Mchammad
Abdullah Al-Harabah

oa-April-2001

82

Sﬁﬂolder
o1-Sept-2001

Tazullslam Sudu Mollah




oy

Munther S.M. Salameh Afjal Hossain Fazal Haque
Finance Manager 05.11.2006 Dammam
o105.2006 Head Dffice

Moahi uddin Safir Uddin Shitla Prasad
26.09.2006 Dammam 23.10.2006 Dammam ©01.03-2000 Jubail

Md. Shohel Rana Md Touhidul
1710,2006 Dammam

Mustafa Kamal Mofizuddin
05.11.2006 Jubail

Prem Bahadur Budha Tirmala Shiv NathYadav Dennis Cleetus Sarfuddin Mollah Billal Mollah Abul Kalam Azahar Ali
07.11.2006 Jubail 13.10.2006 Jubail 17.10.2006 Jubail 10.10.2006 Jubail 17.10.2006 Jubail
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Firoj Alarn Joynal Abdin
©5.11.2006 Jubail

Jagat Narayan Sahu
09.03,2006 Jubail

Suresh Kamati
13.10.2006 Jubail

January 2017

Vinukumar Surendaren
03.12.2006 Jubail

Mohammed Shahnawaz Akhtar
19.10.2006 Jubail

Wi

Ll

Zahid Hossain Abdul Awal
10.10.2006 Jubiail

Igbel Hossain Rubel
07122006 Jubail

Sajeev Mytheen Kunju
20.11,2006 Jubail

Kishnan Bahadur Purja Pun
13.20.2006 Jubail

Ganesan Kalimuthu
17.10.2006 Jubail

©9.03.2006 Jubail

Binoy Arakkaparambil Jacob
06.11.2006 Jubail

Sharif Miah Dulal Miah
10.10.2006 Jubail



Md Toraf Abdus Samad
17.10.2006 Jubail

Dewa Nand Kumar Maurya
19.10.2006 Jubail

Aowlad Hossain Monir Hossain
05.11.2006 Jubail

Soleman Miah Abdur Rahman
17.10.2006 Jubail

Ripon Hossain Matiour Rahman
05112006 Dammam

Mohan Yadav Urmila Davi
25.03.2006 Jubail

Ali Ajgar Sallim Uddin
05.11.2006 Jubail

Mohammad Shamim Alam

04122006 Jubail

Nura Miya Najo Khatun
09.03.2006 Jubail

13112006 Jubsail

Abdur Rahim Abdul Hoque
07.12.2006 Jubail

Ranjith Ridiyama Gamage
30.10.2006 Jubail

Binod Kumar Rai
23.11.2006 Jubail

Krishna Chandra Thakur
09.03.2006 Jubail
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orts Sponsorship
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Sports Sponsorship

21st Annual Charity Run

December 2016
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SGB Al-Dabal Ltd. has sponsored the
21st Annual Charity Run that took
place in Al-Khobar on Saturday
10/12/2016

Cuplok Scaffolding System was
supplied and erected to provide
seating stand for more than

a thousand spectators who attended,
SGB Al-Dabal members, some of our
clients and suppliers have also partic-
ipated in the event representing SGB
Al-Dabal Sports Team.

SGB Al-Dabal management takes
this opportunity to thank all entrants
for their participation as well con-
gratulate all winners and wishing
them to join the run for many years
to come.
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Abdulluh Al-Dabal Islamic Cen

On Tuesday the 26th April 2016 was the
opening ceremony of Abdullah Al-Dabal
Islamic Center. The event was attended
by a huge number of guests and rela-
tives from different destinations,
Sheikh Khalf Al-Mutlaq, Eastern
Province Mufti, Sheikh Abdullah Al-Lu-
haidan, Manager of Ministry of Endow-
ments, Eastern Province and Mr.
Abdulrahman Al-Mudaires, Director
General Ministry of Education, Eastern
Province were among the attendees.

Speeches were given thanking those
who were involved in achieving this
islamic center and praying to Allah the
late Abdullah Al-Dabal and the rest of
family members will be rewarded by
Allah for the charitable efforts. Looking
forward for more similar projects to the
serve the community.

— 2Ty « alrt dard) dypads e e
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MKD project is a 16 units luxurious and spacious
villas located in Al safa, Rakkah area in Dammam.

It is one of many real estate projects proudly accom-
plished by Al Dabal Real Estate Group. There are
two (2) Type a Villas (Lot Area: 572sqm, Floor Area:
287sqm). 12 units type B Villas (Lot Area: 468 sqm,
Floor Area: 2055qm).

Typically, the villas are consisting of sitting, dinning,
living, kitchen and dirty kitchen. Type A has five (5)
bedrooms while type B has four (4) bedrooms. A
laundry area, maid’s room and storage area at the
rooftop.

January 2017




June 2016

January 2017

Sports Ramadan Olympic Games

Ramadan 1437 was the time for Al-Dabal Olympics Competition. The Compe-
tition took place at Al-Dabal Sports Club at Al-Rakka area.

The Olympics with its various games competition (Marathon, Football,
Swimming, Biking, Volleyball & Basketball) Prizes, Trophies, Cups & Medals
were distributed to Guest of Honors, winners and all attendees.

Games Winners:

Football:

- FirstWinner  :Australia
- Second Winner : Uruguay
- ThirdWinner :Belgium

Basketball:

- FirstWinner  :Uruguay
- Second Winner : Australia
- Third Winner :Belgium

Volleyball:

- FirstWinner  :Belgium
- Second Winner : Uruguay
- ThirdWinner :Australia

Swimming:

- FirstWinner  : Mahmoud Ezz
- Second Winner : Sultan Abdullah
- Third Winner : Khalid Arif

Tennis Single:
- FirstWinner  :Nawaf Al-Dabal
- Second Winner : Samer Al-Khateeb

Tennis Double:
- FirstWinner  : Nawaf Al-Dabal & Hasan Nagi
- Second Winner : Samer Al-Khateeb & Faisal Al-Dabal

Best Players:

Volleyball  :Fahad Al-Dabal-Saud Al-Omar-Saleh Al-Omar-
Marathon  :Naser Al-Hussain-Khalid Emad-Khalid Adel-Sultan Al-Fuhaid



Al-Dabal Olympic Coverage
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Khalid Al-Dabal Grandehildren

Annual Event
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Khalid Adel during a monthly vist Arafa Iftar
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Khalid Al-Dabal Grandchildren

Annual Event

Q)
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Khalid Alkhayreyah
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Eng. Jamal Al-Dabal Deliver a speech

it At — (
£ailagas gt ponit oty

S et aka sl Fraia 642 Bae

MR R 2R shdnd g (b bishie

2008 gdotanl B

Fahad Abdullah Deliver the Projects Word on Saudi Volunteer Award

Faisal Abdullah offer the Event program Grandchildren representing a scene
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Khalid Alkhayreyah

Khalid Tender Shield

Henering Khalid Abdullah for Al-Ittifaq Club Qualifying

Moharmed Ba-azim receive an award on behalf of Abdulrahman Ba-azim
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I-Dabal School

Al-Dabal School 7th Graduation Festival 2016
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Abdullah Al-Dabal Tournament
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Abdullah A-Dabal Tournament

as —b ¢l >/

dcyd . BVEMY /A /TY Gl pgu slose Sl
Bpiiladl dobineyl Juadl dliface suiilf 3y9
Boadl ple yuso jound: JLATHI ol B Elidg
JIS asolS b aST gl (ot dlifas o SIS
Loty aadl Baw] e st il depltf Jas
pLAS ol 894 idg)l B ot b sy Aol
2o¥1 0 gy Ayl ol e pbilelf plall
LIl e yoyd Sillg agd (4 2am0 (4 555
Tobiy (0 duliall Sldleddl M- (o Lojady
Slylplly €SI ol ddibuey @ibio jLladf
decladl SIS, dl) LSS Losdo duclois¥
PSRN

Jiado iy doydll manlpe Copl LTS a2y
dy «sogall il dlolall Glolll gy cro
oy Jasdl WIS jeuad Lgule casmanl]
aone (359001 @liie) uwld Bagdl dwwiao
Jole duylySandl did guadyy (geeiall rlis
o Gt Biosty cemnasdf Al Ciglovg oSl
I gl e Silegane gyl

il g Slidoyell preeds s Jo¥ dcgosli-
55y ol dcgasnag

ool giaasy JoS)Ld :dulil degesti-
g A8y JA%) A5y

$aloddl clivlg ganiodd AU dcgoandi-
S gyloiog eadl dcganag

WS Aoy Olipdll it dcgendi-
S Aot g - a0 A g

January 2017




Abdullah A-Dabal Tournament
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Abdullah Al-Dabal Tournament
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Mr. Abdulrahman awarding Holy Quran Competition

Mr. .Abdurml-man awarding AKD Holding Co.
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Mr. Abdulrahman awarding Sultan Abdullah on behalf of Abdullah Al-Dabal's wife.




Abdullah Al-Dabal Towrnament
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Mr. ﬁbdulrahman awarding Al-Tamayuz physiotherapy Center
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Mr. Abdulrahman awarding Al-Mutawa Company
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hief Diractor KSA

g Mr. Ornar Al-Mut

Mr. Abdulrahman

Mr. Abdulrahman awarding Chief Referre Committee Eastern Province

Mr. Abdulrahman awarding AKD Realstate Company
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Abdullah Al-Dabal Tournament
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Abdullah Al-Dabal Tournament
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Abdullah Al-Dabal Tournament
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Abdullah Al-Dabal Towrnament
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Abdullah Al-Dabal Tournamen
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Abdullah Al-Dabal Tournament
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Be alert, be aware, be alive.

www.sgbdabal.com



