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Events & Occasions

Yousef K. Al-Dabal 2oth Year Service Celebration

March 2017

In March 2017, the Company
represented by the Board
Members have celebrated the
20th Year Service Anniversary
of Mr. Yousef Al-Dabal.

All board members have
celebrated the event. various
speeches were delivered and
trophies were presented to
Mr. Yousef during this
ceremony.
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Emad K. Al-Dabal
President

SGB Al-Dabal Co. is completing 45 years in business since its operation was established
by our late father Khalid Al-Dabal in 1973. During this period we have steadily grown to
where we are today as a Market Leader in Scaffolding & Formwork Specialist providing
our services Kingdom wide with first class manufacturing & design facilities backed up
with full Technical Operatives, Staff & Management.

| want to thank all operatives, Staff & Management at SGB Al-Dabal who made 2017 a
year full of hard work and success.

In 2017 we have worked very closely with our clients in reaching our operational
objectives. This can only be done while keeping a very close relationship with customers
as well as having such an excellent and professional team on the ground.

I’'m so confident that 2018 would be a year full of success. | wish you all another great
year.
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Yousef K. Al-Dabal
Vice President
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| believe that, in all companies, the top Management is constantly striving to develop
strategies that will increase revenue and allow the company to operate more efficiently
and achieve higher profits, a wide range of strategic alternatives to choose from are:

¢ Monitoring industry trends and anticipate markets needs.

¢ Looking for new products or services to offer to customers.

e Seeking out new channels of distribution for current products and services.

¢ Managing expenditures is a key role in business success or failure.

¢ Employees training creates more productivity & efficiency.

¢ Finding lower-cost suppliers with no compromise in quality & Safety.

¢ Dealing with market challenges & competition.

¢ Having Contingency planning to manage risks.

¢ Reviewing the company’s operations to find ways of saving money.

¢ Building competitive advantage by offering products or services with more effective
solutions to customers.



SGB Al-Dabal .......

HR Division

B L S

Reda Farag Ali Ibrahim
SGB Al-Dabal - Head Office
Administration Manager

During the year 2017, we have completed a long process of
Manpower Recruitment of a major number of Engineers, Safety
Officers, Supervisors, Skilled Scaffolders and semi-skilled operatives.

It took 2 years of formalities to accomplish the recruitment stages
from different countries to cover our current needs of for our various
business activities in all locations. Our next target is to recruit around
400 new members within the coming 12 to 16 months period to
cover all of our requirements. During the process of recruitments, all
candidates go through various tests with very high standards and
measures. Upon new member’s arrival, our concerned technical and
training team has a well designed development programs to improve

their skills, capabilities, and knowledge.

Finance Division

Munther S. M. Salameh
SGB Al-Dabal - Head Office
Finance Manager

What is VAT?

Value Added Tax (VAT) is an indirect
tax imposed on all goods and
services that are bought and sold by
businesses, with a few exceptions.
VAT is applied in more than 160
countries around the world as a
reliable source of revenue for state
budgets. VAT is imposed at each
stage of the supply chain from the
production and distribution to the
final sale of the goods or services.

Saudi Arabia is committed to
imposing VAT with effect from
JANUARY 1, 2018 VAT will be
introduced at a standard rate 5%.

The VAT was originally a French idea,
started in the 1950s. Britain intro-
duced it as part of its condition of
joining the European Economic Com-
munity. All countries joining the EEC
had to replace their indirect taxes
with the VAT. It replaced the
Purchase Tax, which was a fairly
complex system that had many dif-
ferent rates. In the early days it was
a relatively low level of no more
than 10 percent, with the exception
of petrol and — briefly — electrical
appliances, which were deemed in
the days before Britain struck North
Sea oil to be luxuries. They were
subject to a 25 percent rate.

However, Heath's Government,
when in opposition, had always
promised that key essential teams
would not be subject to VAT, such as
books.

It came into force in 1973, introduced
by Lord Barber, the chancellor under
Sir Edward Heath, and started off as

a simple 10 percent tax on nearly all
goods bought from a business. Since
then it has swollen in size, complexity,
and popularity. Paddy Behan,

a partner at Vantis accountancy firm
and considered to be among the
country's leading VAT specialists, said:
"It is a hugely efficient tax, it's a great
tax from a revenue-raising exercise.

It has swept the world. More than 130
countries have now adopted it from
Belgium to Burkina Faso.

Janvary 2018




Factory Update

Al-Dabal Scaffolding Factory

MR\A
Nadeem Ashraf Sheikh
Factory Manager

Al-Dabal Scaffolding Factory, a sup-
porting facility of SGB Al-Dabal Co.
Ltd. is one of the leading manufac-
turer of high-quality Scaffolding and
Formwork based in the 2nd Industrial
city Dammam since 1997 with a total
annual output capacity of more than
4000 MT. We are readily identified as
one of the few professionally well-es-
tablished scaffolding factories,
reputed and reliable for the supply of
scaffolding to work on civil & Govern-
ment projects and in the petrochemi-
cal oil & gas industry in KSA.

Our factory policy is to provide every
customers with high-quality scaffold-
ing & formwork materials to fulfill
their requirements. It is all achieved
through a structured quality manage-
ment system to comply with
ISO-gooa standards.

The factory was designed and built
not only to cater for the sales business
of the company but to continuously
service and refurbished materials
used for hire and contracts divisions
to ensure the safety, reliability and
the availability of fit for use material
on all sites.

January 2018
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Hire & Sale Overview

Company Hire & Sale 2017

Hire & Sale Overview

Riyadh Activities Update
A Radisson blue hotel Riyadh is being constructed within the premises of the New Riyadh
Chamber of Commerce, SGB Dabal’s Riyadh team worked closely with Al Latifia Contracting

company and have helped in the construction of the 6 floor Hotel on time and within budget.

Approximately 3100m2 out of 20,000m2 of slab were poured using primary & secondary
aluminum slab formwork, whilst Cuplok was used for slab support. Both systems allowed the
client’s quick pouring schedules to be achieved. SGB design team has performed a major
scaffolding structure around the 6 floor high hotel building to allow access for the cladding
and finishing of building structure.

DAMMAM HIRE AND SALES 2016 & 2017

Considering the current economical situation, SGB Al-Dabal Company top goal is to retain its
competitive edge. In Dammam area, our team members where working very closely and
actively with key customers to secure new projects. The sales team has managed to add new
clients to our existing customer base. Various successful jobs have been achieved during the
year such as:

Bin Zagar Factory for insulation (Aramco Projects)
Abdullah Al Mutawa Sons Company Aramco Projects
Eastern Trading Establishment (Aramco Projects
Discovery Trading & Contracting

Air Liquid Khobar Bin Quarraya Plant

Obayan Trading & Contracting

Isam Kabani

Jubail
Jubail Branch is conducting a few major projects such as Royal Commissions’ Bridge 2 using
the Cuplok System, 4-phase bridge project of Saudi Withcon Co. Ltd.

The project is expected to be completed by early 2018. Using MK2 and Du-Al wall formwork
systems with Jomac Co. to build a tank wall for Saudi Aramco - Fadhili.

The project consists of tanks of at an average length of 95m and 3.0m height.

SGB Dabal supplied a massive amount of scaffolding materials (Cuplok, Tubes & Couplers) to
PCMC Co. to support |bn Sina Plant, Ma'aden P8 & P2 Plant (Saudi Aramco)

Adnan K. Al-Dabal
General Manager
Hire & Sale
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Naveed Ashraf
Regional Manager
Hire & Sale - Riyadh

Mohd. Ishaque Khokher
Regional Manager
Hire & Sale - Dammam
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Contracts Overview

Company Long Term Contracts 2017

Saudi Aramco - Southern Area

In 2017, SGB Al Dabal successfully renewed their long-term scaffolding maintenance contract
'ﬁ% for the Southern Area Gas Plants. This cover Hawiyah, Hawiyah NGL, Uthmaniyah, Harad,
= Khurais and Shedgum gas plants.
™ "
[ ed The Southern Area is one of the busiest, with plants being upgraded and the harsh weather,
with driving sand, taking its toll on the plants increasing the need for maintenance. There is an
\ expansion planned for Hawiyah Gas plant starting 2018 and there are also new plants planned

for the Harad area and a major piping link up with over 100 well heads to increase the

Andy Morrison b B 3
General Manager productivity of the existing fields.

Contracts

One of the major changes in this area has been the introduction of the brand new multi-mil-
lion riyal Tammimi Camp. This has been built in conjunction with Saudi Aramco to service all
contractor’s personnel in the Southern Area. It is a fully integrated camp for 5,000 men,
providing excellent accommodation for all levels and provides 3 meals a day in their restau-
rants to suit all tastes and nationalities.

There are numerous recreational facilities for basketball, football, volleyball, cricket, tennis,
baseball and inside there are fully equipped gyms with all the modern machines and free
weights for lifting. Other rooms have table tennis, pool, snooker, table football and large
television rooms and library for relaxing after a hard day’s work. There are grocery shops,
barbers, laundry as well as their own medical clinic and ambulance service and a fire station
for this “Village in the Desert.”. This village has greatly enhanced the quality of life of all, with
better living, food and recreational facilities described and has taken away the burden from
the contractors and leaves them to concentrate on providing the specialist services to the oil
fields and gas plants.

SGB Dabal have increased their manpower in the area and have recently purchased 3 No — 40
seater buses and 6 new trucks to enhance the service they provide to effectively distribute the
men and materials from the one camp location, instead of three smaller camps previously.

% January 2018




Contracts Overview

Company Contracts 2017

Renewed

In 2017, SGB Al Dabal successfully renewed their long term scaffolding
maintenance contract for the Southern Area Gas Plants. This covers
Hawiyah, Hawiyah NGL, Uthmaniyah, Harad, Khurais and Shedgum gas
plants. Saudi Aramco were very pleased with the service we provided over
the previous 5 years and this has assisted when they evaluated the bids for
this prestigious contract. There are also new projects going ahead in 2018 in
the Southern Area around Harad and additional units being constructed in
Hawiyah Gas Plant. It was therefore a very strategic objective to secure this
area with this increase in activity.

New:

SGB AL Dabal secured a new scaffolding contract covering Safaniyah and
Tanajib on shore plants and the offshore platforms in the Zuluf, Marjan and
Safaniyah fields off the north east coast of Saudi Arabia. This is a substantial
contract which started in the 4th quarter of 2017 and has many years to
run. We have increased the size of our camp, delivered new materials
which are then transferred by boat to the offshore facilities and then men
arrive by helicopter after they have completed Helicopter Emergency Under
Water Training at a special facility in Al Khobar, where they are placed in a
mock helicopter and tipped upside down into a swimming pool, then they
have to escape and swim to the surface,

We have also recently won another bid with Aramco in Yanbu NGL, which is
another contract for scaffolding services and will dovetail nicely with our
existing YANBU COT (Crude Oil Terminal) as we already have accommoda-
tion and yard in Yanbu. This is part of our expansion plans in the Western
Region and will provide steady maintenance income and will allow us to
look at other opportunities with other plants and turnaround work, as we
will have a good solid base to move forward our goals.

Bid:

Two big contracts are up for renewal in the 1st quarter of 2018, Abqaiq
Plant and the surrounding GOSP (Gas Oil Separation Plants) and also the
mega Ras Tanura refinery. The SGB Dabal executive management team will
review the bids and look at the new costings of 5% VAT and the ones that
may come into play, namely the New Expat Levy which will increase for the
next 3 years, also expected fuel, electricity and custom increases have to be
covered in this rapidly changing economic climate for the period of these
new contract.

SGB Al-Dabal is up for the challenges that lay ahead and we would also like
to take this opportunity to thank all operatives and staff for the hard efforts
throughout 2017 and wish them and their families a safe and prosperous
2018.

Emergency Response Training

Gngoull gsell n
Soudi Aramio

Certificate of Appreciation
Presented to
568 DABAL COMPANY

Terminal Department Management appreciates and
recognizes you for maintaining Zero (0) Unsafe Driving
Practices in the year of 2016
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Office staff from the left

Shahnawaz Ansari (Clerk)

Muhammad Sadiq (clerk)

Alan English (Rastanura Area Manager)
Abdul Khaliq (Senior Supervisor,)

Anshad Vavakunju (Head NEBOSH Safety)
V Murukan (Plant Supervisor)
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Contracts Highlights

SAUDI ARAMCO - Ras Tanura

dngoui gSoljl

Saudi Aramco

Alan English
SGB Al-Dabal
Rastanura

Area Manager

Lyndon B. Johnston
Contracts Supervisor
Abgaiq

Shamim Anwar

Operation Manager
Southern Area

January 2018

SGB Al-Dabal Co. has been very busy on all Saudi Aramco
projects and maintenance works throughout the organiza-
tion in this year. Rastanura maintenance was ongoing for
NGL, Utilities, North and South Refinery, Tank farms, the
terminal, Sea Island & JOP off shore activities. Plus the
Juaima gas plant with over 16,000+ scaffolds erected/dis-
mantled this year

We are complying with Saudi Aramco GI. , SA. Construction
Safety Manual and implementing company Safety policy
and apply safe work practice at the work place always.

This year we have introduced into our workforce 2 more
new NEBOSH trained safety officers Ajith Radhakrishnan
Emp 2984 and Mohamed Azarudeen Emp 3383 to help
implement all our company safety procedures and training.

All works during the year has been done by a dedicated
crew of 78 Scaffolders along with 25 Saudi employees and
all with Zero accidents, injuries, lost time injuries or first-aid
treatment. We recognise our workforce for their continued
excellent safety record and commitment to working safely
at the worksite.

Every month SGB Al-Dabal safety team along with
management attend Safety meetings held by Aramco on
the Main plant, Terminal and the Contractor Park Adminis-
tration and we give safety suggestions, presentations and
interact with other contractors as well as Aramco to make
the work place be a safer area.

Every month SGB Safety officer compiles a Monthly Health
and Safety Report with the number of toolbox talks,
statistical report, accident frequency ratio, task observation
report, inspection reports and any findings from work sites
on any safety issues there may have.

All living accommodations are inspected every quarter by
Saudi Aramco Proponent, Camp Administration
Department, Fire Protection Department, Loss prevention
Department and Environmental Protection Department
with no findings and if some minor deficiencies are found
they are corrected within the required time. All Lay down
yards is inspected quarterly, by the proponent and all are
meeting with Aramco standards.

We give our work force continued scaffold training in our
outside yard in Rahima, on all aspects of scaffolding, as well
as retrieving men from falls, plus any new scaffold
components or lessons to be learnt are shared.

SGB Al-Dabal provide training programs in our Rahima Yard
for our employees to motivate and increase the
competency and efficiency of our work force, all of this
carried out under supervision of our leading Nebosh
trained, Head Safety Officer “Anshad Vavakunju”

Training from the company, Aramco & Third party includes
the following:

» Safety induction training

* Scaffold construction & dismantling training for
new arrivals

* Work Permit Receivers training

¢ Personal Water Survival Training (PST)

» Helicopter User’s Escape Training (HUET)

¢ CPR & BLS training

¢ Emergency Evacuation Training

» Defensive Driving Program

It has been normal Aramco plant maintenance activities
from January to September with some work carried out for
SA KENTS on some project work, on around 800 jobs.

Very challenging work has been carried out on the Terminal
Sea Island and north pier loading arms, having our Engi-
neering designer, Mr. Ruben (from our Jubail Office)
changing the whole design of the loading arms to meet the
new safety requirements for this work, he has also been
kept busy designing scaffold plans and drawings for erecting
scaffolding outside and inside various tanks and columns to
meet Aramco safety standards.

The summer months saw very high temperatures in the
Kingdom with over 40c plus in many areas, due to this, and
the Holy month of Ramadan, SGB Al-Dabal along with Saudi
Aramco continually monitored the work force for signs of
fatigue and heat stress while carrying out their duties along
with building shaded areas and having plenty of water at
hand for all workers, as a result of this all Employees had a
safe and stress free summer in all the plants.

During the year we have had planned shutdown work on
30/1 plant erecting internal and external scaffolds to boilers
9,10, 11 and 12

During July and August we erected a 22m high scaffold on
the boiler stack to fit new nozzles also in June and July a
high elevation scaffold was erected (74m high) on C200 30"
line and along pipe way 5.

November/December saw a large increase in scaffolds for
UT testing of pipe work ready for the main shutdown this
year and next year, on various plants and pipe bridges.

Ras-Tanura main plant, have planned major shutdowns this
year, starting November 26th on plants J24 and J64 for 45
Days, this will require a substantial increase in man power
and materials to cover this work 24/7 and pre-shutdown
work will start 2 weeks before this date, all drawings and
designs required for this work have been completed and
approved by Aramco.



Contracts Highlights

SABIC (Saudi Basic Industries)

JUBAIL

The first six months of 2017 have undoubtedly been the busiest turnaround season

in the last twenty years. There were no less than seventeen turnarounds in the six
months to June. The main reason was budgets were released for 2017, after having an
austere 2016 due to the low oil price and everybody wanted to finish their turnaround
before the warm weather arrived and Ramadan which started near the end of May.

In January, the major turnaround was in SADAF EDC which lasted for 45 days, and
involved large internal scaffolds for Vessels V1, V2 and V3 which were under a
substantial refurbishment program. These vessels had to be entered from the top and
a man lowered down to the bottom 24 m, we then lowered material and started to
build from bottom up. These were safely completed and ahead of schedule.

This was followed by the Styrene Il turnaround which included removing and

replacing 3 exchangers, which weighed 10 tons at 22m level, 14 tons at 28m level and a
monster 40 tons at 18m level. These could not be lifted straight out of the pipe rack,
but had to be removed by placing them on a special trolley which then winching them
onto a “railway line” to the edge of the unit, onto a supporting platform capable of
taking the weights mentioned, then lifted by crane and lowered to the ground.

The sequence was repeated in reverse to move the new exchangers into position.
Please note that the 40 Ton exchanger was placed on a platform constructed of welded
steel I-H beams, as the weight would have been to great even for scaffolding.

Next mega turnaround was Kemya who had KOP and UOD as well as some special
projects going on at the same time. SGB Dabal provided support scaffold to the
underside of warehouse roof trusses, while an extensive repair program took place of
renewing damaged trusses and roof panels. The scaffold allowed the daily warehouse
operations to continue while the roof was support with special soldier beams.

There were other turnarounds in HADEED - Barmill, Ibn Zahr - MTBE |, Petrokemya -
Olefins Ill and AR Razi V, which had a substantial upgrade of the flare line during April.
More recently NIGC Phase VIl turnaround with compressor replacement, Phase 5 and 7
with full external scaffold on the water cooling towers. There is also a plan to start a
65m high “Cold Box” in mid-December for welding and repairs while the weather is
cooler. In SAFCO IV we have built scaffolds for the Ammonia plant which is undergoing
jumbo upgrade and has been going on for over 3months, due to the massive amount
of work being undertaken to add new plant and modify existing processes for a more
productive and reliable plant.

All'in all, Jubail has been very busy during 2017 and the signs for 2018 are encouraging
with once every 10 years' full plant turnaround in Ibn Zahr to start in March 2018
(building scaffold through Dec, Jan & Feb) and a one off scaffold for full concrete
cooling tower in SAFCO |V for external repairs and Cathodic protection.

P

Wayne Johnson
SGB Al-Dabal
Jubail

Operation Manager
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Michael F. Crellan
Contracts Supervisor
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\/

Mohammad Riaz
Senior Scaffolding
Supervisor
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Quality, Health and Safety

HSE Roles And Responsibilities
For SGB Personnel Working on Site

All Disciplines

* Comply with Plant Procedures

* Comply with all Safety toolbox
talks given.

* Co-ordinate with each other to enable
scaffold operations on site runs
Safely& smoothly.

1. Site Supervisors

1: Must ensure that all Completed scaf-
folds conform to the EN 12811-1 (E)
Standards.

2: All Personnel under their control are
fully aware of and instructed in their
responsibilities.

3: Safety Information is passed to the
workforce on a regular basis.

4: Responsible for the health and
welfare of the personnel working under
him.

5: Each workplace under their control is
safe.& appropriate equipment is avail-
able and used.

6: Near miss incidents investigated and
steps taken to prevent re-occurrence.

2. Site Foremen

1: Hazards have been identified, and
controls are in place in that loca-
tion.(RAMS)

2: Permit relates to the Scaffold require-
ments and procedures for the works.

3: Material is the correct quantity and
quality to complete the Job.

4: Instruct workforce of safety issues by
means of toolbox talks.

5: Manpower is proficient in the work to
be undertaken.

January 2018

6: Manpower is aware of the scaffold
requirements.

7: Monitor the workforce's performance
frequently during work hours.

3. Site Permit Receiver.

1: The permit is valid and details con-
cerning the particular work involved are
correct.

2: Make sure the workforce is aware of
the instructions relating to the permit.
3: Standby and assist the workforce
with the scaffold activities.

4. Site Safety Representative.

1: Ensure all Site HSE Procedures, are
explained periodically to the workforce
and to make sure they understand and
comply with the instructions (Daily
Toolbox Talks).

2: Inspect the Site on a regular basis to
make sure the working conditions for
the personnel will be safe and if there
are any related hazards and risks, they
are identified and controlled.

3: While on site Inspections, ensure per-
sonnel are wearing the correct PPE and
they are following the correct proce-
dures in scaffold operations.

4: Meet with the client's safety depart-
ment frequently to discuss and solve
any safety issues that arise.

5.Site Scaffold Inspector.

1: Check that all Scaffolds carry a identi-
fication tag.

2: There is a recorded inspection system
held in the site office which is updated
daily.

3: All scaffolds which have been erected
comply with the scaffold regulations,
and (if applicable) the Diagrams related
to said scaffolds.

4: Any scaffolds still in use after a seven
day period must be re- inspected and
recorded, conduct immediate inspec-
tion if adverse weather, modifications,
excavations, or struck by machinery
have affected the scaffold.

6. Site Drivers.

1: Must adhere to all site traffic regula-
tions, including the safe transportation
of personnel, materials around the Site.
2: Check the condition of the vehicles
daily/weekly in case of faults appearing
that make it un-roadworthy.

7- Site Scaffolders

1: Make sure all scaffolds that are
erected are in the right location, and
they meet the requirements of the end
user and supervisors instructions.

2: All scaffold components are in good
Condition before using,

3: Correct PPE worn at all times, includ-
ing full body harness with two shock
absorbing lanyards when working
above 1.8 metres Height.

4: Follow safe method of work when
doing any scaffolding regardless of
which category.

5: Keep other work colleagues under
observation in case of any forgetfulness
by them. (Remember every man is his
own safety officer).

6: Report any near misses you are
involved in, regardless of how trivial you
think they are.

8. Site Scaffold Helpers

1. Ensure you understand & comply
with any instructions you receive from
SGB competent persons.

2. Do not erect or dismantle Scaffolds
unless authorized to do so.

3. Do not modify any Scaffolds unless
authorized to do so.

4. When Handballing/Chaining Scaffold
materials at a height, ensure you are
adhering to the fall protection system.
5. Do not overload the Scaffold Materi-
als Trolley.

6. After every job completion ensure
there is a Tidy up / housekeeping carried
out and any surplus material is returned
to the designated lay down area.



SGB Al-Dabal Insight

SGB Al-Dabal - Managers Meeting

During the year 2017, Managers
Meetings took place on quarterly
basis at the Head Office facilities.

All managers discussed various
topics such as:

Turnover, Debtors & Creditors,
Contracts, Hire & Sale Business,
Manpower, Saudization, Current
Visas, Collections, Customer
Service, Quality & Safety.

Management financial and oper-
ational decisions are normally
taken at this level of meeting.

Managers Meeting held at Head Office 13,03, 2017

Photo taken during the Managers Meeting lead by the company president Mr. Emad K. Al-Dabal.
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Aramco Visits

SAUDI ARAMCO - SAOO 2017

January 2018

SGB Al-Dabal Company Management had two
business meetings with Aramco for both contracts of
Abgaiqg and Safaniyah. Abgaiq meeting was held in
Aramco office in abgaig and the second meeting was
held with Aramco delegates at SGB Al-Dabal Office in
Dammam. Mr. Saleh Al-Juaidan, Manager of Abqaiq
Plant Maintenance Department discussed with SGB
Al-Dabal deligates some business development issues
on the sideline of Saudi Aramco Southern Area Qil
Operations (SAOQ) Conference.

SAOO continues to lead the way in innovation in the
oil and gas industry and is an example of operational
excellence, the SAOO Innovation Campaign and
Exhibition was recently held by Aramco senior
management on 18th October 2017.

At an opening ceremony attended by SAOO manage-
ment and distinguished guests, the importance of
pursuing innovation and excellence was underlined by
keynote speaker, Saudi Aramco’s chief technology
officer, in the presence of the Southern Area Produc-
ing General Manager who gave a speech addressing
the importance of innovation to Saudi Aramco and to
SAQO.

In the opening speeches, it was highlighted that Saudi
Aramco and SAOO continues to strengthen and sustain
a robust, creative and innovative organizational
culture: “The most successful individuals, managers
and team leaders in the latest business world are the
ones who not only innovate in their own work, but
who encourage and assist others to be innovative in
every aspect of their work. SAOO believes that innova-
tion is a key enabler
for improved business
productivity and
underpins the
competitiveness of all
SAOO departments.
The innovation is all
about creating new
values.




Aramco SAOOQO Event

Aramco recognition

During 2017 SAOO Contractor Safety Campaign which was held Ain Nakhl, Abgaig from 18-20
October 2017, under the slogan (Our Safety is You), Aramco SAOOQ contractors have partici-
pated in the event which was carried out to promote safety and increase awareness.

Our safety Advisor Nashit Ahmed has given a speech presented to Mr. Amin Hasan
Al-Naser Aramco President & CEO, Mr. Khalid A. Al-Buraik Southern Area Oil Operation Vice
President, Aramco executes and various contractor representatives.

Speech was as follows:

I am much honored to be standing here to share with you the greatest personal learning
experience | had with my involvement in the 2017 Southern Area Oil Operations contractor
Safety Campaign, under the theme "OUR SAFETY IS YOU".

From the early stage of the design of the campaign, | was one of the 28 contractor's company
representatives who attended the Saudi Aramco workshop exploring the general safety of
contractors, both at work and at home. All of us were given the

opportunity to discuss and exchange our experience of the common safety challenges we
encounter as contractors in our daily lives.

As a result of brainstorming and forum exchange, we the contractor employees were empow-
ered to meaningfully contribute to the design of the campaign that so successfully followed.
We were given the opportunity to play an active role in the key area which attracted more
than 3000 contractor employees.

Personal experience outside the classroom is where the real education occurs.

The whole SAOO campaign was an eye opener and an awareness program for all. Several spe-
cially focused workshops as well as the sports tournament increased the awareness of special
safety topics and heightened a sense of our belongings to our jobs and the working commu-
nity here in Aramco. It internally shaped the thoughts of our employees. They automatically
started responding to the thoughts with the feeling i.e. the

emotional response. The story of Raju "who represent a typical contractor employee" and his
daily challenges struck the chords and guaranteed the attention and safety knowledge among
the contractors.

These thoughts and feelings influenced the belief and attitude in the working behavior and
decision making.

As a Safety Advisor | can say the labors that previously sometimes used to work without a
proper PPE's started to know the importance of them. They themselves stop the work if they
don't have the proper equipment's or proper PPE. They know that they are authorized to stop
the work is the conditions are not in their favor to work safely.

So why did the change in behavior occur? They became Safety believers!

While safety education describes the "who, what, when, where and how", it is also important
to explain "why" of safety. The employees learned why it is important to use safe procedures
and practices. The more they

understand the importance of safety procedures and practices, the more likely they will use
them in the field.

I know | can speak for my colleagues when | say "OUR SAFETY IS YOU" campaign has made us
feel very much a part of Saudi Aramco family and we hope that the campaign will grow is
success every year with our help and commitment. We look at safety in a whole new way
each day at home and work.

Thank You!

dngowli gSolyl

Saudi Aramco
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Nashit Ahmed
sepmasey [l
Certificate of Appreciation
Presanted to
Mashit Ahmed
for his dedicalion and culstanding contribulion to the 3'0 APMD
Long Form Contract Gwners Meeting.
=

certificate of appreciation
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SGB Al-Dabal News

KSA - VAT (Value Added Tax)

The SGB Al-Dabal held an explanation session of
Value Added Tax (VAT) at our Head Office which
was carried out by Rami Al-Khedher Public Certi-
fied Accountants Office on 6th December 2017.

This event was attended by SGB Al-Dabal
Company President, Business Development
Manager, Senior Managers, Finance Team
Members of SGB Al-Dabal and some sister com-
panies plus all company team members who are
involved in invoicing.

An open discussion took place and all inquiries
related to VAT were raised, the instructors from
Rami Al-Khedher Public Accountants Office have
answered all questions and all related matters
were discussed.

Quality ISO goo01

Senior members of SGB Dabal Quality Management team attended an

Er i e

T —
ISO 9o01:2015 Awareness Training Course recently at our head office Vuatyyy ; e @?’
facilities in Dammam. T ‘. b

A&AL m

The session was given by consultant Mr Huzefa Dahodwalla of Al
Masader Al Dualiyah for Environment & quality Systems Co. @
The new standards focus on internal and external issues that are V
relevant to the organizations purpose, strategic direction and ability M%Y,!:?E%;m
to achieve intended outcomes of the Quality Management System. 503

The top Management will be more involved in setting policy and "1
objectives in line with strategic business goals and make sure =
resources are available and communicate the lmportanczﬁ of effective
QNS and conformance to requirements.

There is another Work Shop planned for 11th of January 20i8; to lookat
actual implementation processes and time schedule with initial assess-
ment taking place in February and final audit scheduled for March 2018.

January 2018



Saudi New Vision

Saudi Vision 2030

All success stories start with a vision, and successful visions are based on strong pillars.

The Kingdom is determined to reinforce and diversify the capabilities of the economy, turning all key strengths into enabling
tools for a fully diversified future.

As such, The Kingdom will transform Aramco from an oil producing company into a global industrial conglomerate.

Saudi Arabiais determined to build a thriving country in which all citizens can fulfill their dreams, hopes and ambitions.
Therefore, it will not rest until the nation will become a leader in providing opportunities for all through education and
training, and high quality services such as employment initiatives, health, housing, and entertainment.

Together we will continue building a better country, fulfilling our dream of prosperity and unlocking the talent, potential, and
dedication of our young men and women. We will not allow our country to be at the mercy of a commodity price volatility or
external markets.

We have all the means to achieve our dreams and ambitions. There are no excuses for us to stand still or move backwards.

Our Vision is a strong, thriving, and stable Saudi Arabia that provides opportunity for all.

We will welcome qualified individuals from all over the world and will respect those who have come to join our journey and
OUr SuCCess.

We intend to provide better opportunities for partnerships with the private sectorthrough the three pillars: our position as
the heart of the Arab and Islamic worlds, our leading investment capabilities, and our strategic geographical position.

Together, with the help of Allah, we can strengthen the Kingdom of Saudi Arabia’s position as a great nation in which we
should all feel an immense pride.

NEOM

Neom is to be the grandest manifestation of that vision. A city of
the future, the likes of which the world has never seen—except
maybe in science fiction books and movies.

It will be an independent zone, with its own regulations and social
norms, created specifically to be in service of economic progress
and the well-being of its citizens, in the hopes of attracting the
world's top talent and making Neom a hub of trade, innovation and
creativity.”

The city’s (NEOM) vision is to be at the forefront of nine key NEOM ,0Q.Li
economic sectors, including energy and water, biotech, advanced
manufacturing, and food.
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Contractor of the Month ity Services Department
a ks Administration
June 2017
Plaque of Appreciation

Awarded to

SGB Dabal Company Ltd.

co G.I. 298.¢
ts, for the year 2016

SASREF awarded SGB Al Dabal Co. Ltd. ; i
with Contractor of the Month June 2017 SGBAI-Daﬁ:ﬁ% IécgHfr;v:rﬁ;ads\évrl:?cl;’gaguez;;ApprteC|at|on by
men
RT Contractor Parks Administration 2016
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Abdullha K. Al-Dabal Football Tournament
Award 2017
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Contractor of the Month
August 2017

Excellent contribution and adherence to SAFETY

In Recognition of )

And maintaining “perfect Safety Records”
SASREF Values /

A o

b Keep ItUp

ontribution and high quality
...... A Maimtenance

SGB Al-Dabal Co. Ltd. Awarded Plague of Recognition 2017 from Sahara Petrochemicals
as Contractor of the Month - August 2017 by SASREF
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Certificate of Appreciation

A‘aﬂrdued to

SGB SCAFFOLDING TEAM

For . ofscaffl (Olefins-2) with proper migation
oo ot o

‘your top priority at worksite.

Date: January 10,2018

é-h M. Al-Najrani Khalid A. —z_nundmr
e, ENSE Asminiatrpto B anager

Gt Msietanance Cmpartient Conerul Maranansy Depatmers,
A SABIC Affiliate

Petrokemya awarded SGB Al Dabal Co. Ltd.
for the safe execution and completion of
scaffolding arrangement for EC-0321, (Olefins-3)

January 10, 2018

T
| : MARCH 2017 TURNAROUND LS
‘ - Karmya

nrecogniton of ach e contibuton for s

Tumaround. i ‘Appreciation fo =
SGB DABAL COMPANY LTD.
Thankyou for i o mate tis
ochivement possbio.

=i
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b M Asil

e Morage. Divion
Akt Panchammicl Compansftamyal
T

Certificate of Appreciation received from Kemya
for accomplishing safe and succesful
March 2017 Turnaround

Annual Charity Run Sponsorship Award November 2017

3D
sharm)
CERTIFICATE OF APPRECIATION
Presented to: SGB AL-DABAL CO. LTD.
3 2016 and enhancing SAT1Y CULTURE snd
EXCELLENCE STRATEGY,
On bebulf of SHARQ. i .
during the yea of 2016
SHARQ values your admirable convibution. _
slaa ALASSw
[rpin= e

Certificate of Appreciation received from Sharq
for its successful contribution towards
Safe Man Hours 2016 and enhancing

Safety Culture and Excellence Strategy.

Ras Tanura Refinery

Certificate of Appreciation Presented to
SGB Al Dabal Co Ltd

For their outstanding contribution to accomplish the execution of J24 &
J64 November 2017 T&! in safe, professional, and timely manner

Certificate from Aramco (Ras Tanura Refinery)
for Outstanding Performance
November 2017

Mr. Adnan Al-Dabal while receiving a recognition
certificate from Aramco Rastanura Management
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Year End Celebration

SGB Al-Dabal Co. Celebrates 2017 Year End

Head Office

In December, SGB Al-Dabal Management in
all locations, Head Office, Dammam, Jubail
and Riyadh have celebrated the 2017 year
end.

With great pleasure and appreciation all
team members have met to ensure our
success and market leadership.

The gathering took place separately in each
location, concerned Manager delivered
speeches to the staff members thanking
them for their continuous efforts and
wished them every success and prosperous
2018 and the years to come.

Factdry Rastanura Branch
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Year End Celebration

Dammam Branch
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Jubail Branch
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Mohammed Ishaque KhokHer

Abid Hussain Mohammad
Baksh

Jubail

3009992

Ashiq Hussain Said Rasool
Jubail
30.09.1992

Tafur-Ul Islam Mohammad
Banar

Rafiqul Alam Abdul Karim  Jalal Uddin Khalu Miah
Jubail

January 2018

19101997

Jaxon Chullickal Augustian
Jubail
13.11.1997

Jubail Jubail
04.11.1997 oda11gg7

Raid Abdul Qader Abba:
Dammam
28.01.1997

Mohammad Habib Hasim Miah Mongal Miah
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Almash Mollah Abu Sayed M. Ajebul Rahan Figal Miya DevSharan\‘ada\! GunaIaJRa;madari Mahajita Miya Akabar Miya NarayanYadav indra Dev Ramﬁalrad‘ﬁ'bdav Ram Ashish Yadav
Jubail Jubsail Jubail Jubail Jubail Jubail
19.01.2002 23.03.2002 2393 2002 23.03 2002 23,03.2002 23.03.2002 23.03.2002 23.03.2002

Raj Dev'Yadav Jugala
Jubail

Islam Din Miya
Jubail
©09.06.2002

09.05.2002

Muhammad Naveed Hamid Boyen Uddin Biswas
M. Ishtiag Jubail

Factory 26.02.2007

31012007

NurMohammad A. Rahman  Rasel Rana Sirazul Islam Abdullah Kunju ~ Faisal Mut 1Qasim
Jubail Jubail Riyadh Riyadh
22.07.2007 17.09.2007 21.08.2007 10.09.2007

Amin Shaikh
Jubail

26.02.2007
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I-Dabal School
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-Dabal New School

Al-Dabal New School Project saudad) Jall Ay £ g e
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Business Development Manager
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General Knowledge

Know your car more
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Your Health

Left Turn Stopping

Alternate
Right Turn

Right Turn
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Sports Sponsorship

22nd Annual Charity Run

SGB Al-Dabal has sponsored the 22nd Annual Charity Run that took place in Al-Khobar
on Saturday 25/11/2017

@y V>
Cuplok Scaffolding System was supplied and erected to provide seating for more than a 4%{{’@“&\3\\\3\,&
thousand spectators who attended, SGB Al-Dabal members, some of our clients and Hﬂ”ﬁlgﬂtﬂ‘_ﬂ
suppliers have participated in the event. Sy
3
During this competition we have achieved a good record through our company L

delegates.

SGB Al-Dabal management takes this opportunity to thank all participants for their
presence as well congratulate all winners and wishing them every success in the coming
event of 2018.
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Sports Sponsorship

CRICKET

SAOO Cricket Tournament -2017 (Abqaiq Aramco)

The Southern Area Oil Operations contractor safety campaign cricket tournament 2017, was
held at Abgaig community seniors cricket ground. Sixteen teams including SGB AL DABAL had
participated in the tournament. Sports tournament increased the awareness of special safety
topics and heightened a sense of our belongings to our jobs and the working community
here in Aramco.

“Great moments are born from great opportunity”, we value the opportunity that we got to
share the emotions of joy and excitement, which all of us expect from the event. It was plea-
sure for us to see, that so many contractors gathered there were keen on sport and support
the ideals of fair play, equal opportunities, volunteering and education through sport, fos-
tered by Southern Area Oil Operations. Abgaiq Aramco, lately and after completing the tour-
nament, SGB Al-Dabal Team has reached the final match and won the second place.

BASKETBALL

Sponsorship of M.O.L. Basketball Tournament

SGB Al-Dabal Company has sponsored a basketball tourna-
ment that was organized during the month of May by the
Ministry of Labor and called “WAEI" basketball Tourna-
ment.

SGB Al-Dabal Basketball Team along With 7 other teams
have participated in the “WAEI” Basketball tournament and
our SGB Dabal Basketball Team have achieved Second

January 2018
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Biking Team S5

Al-Dabal Biking Team - Trip to Al-Hasa

The Biking Team of 17 members have started their biking tour from Al-Khobar to Al-Jafr of Al-Ahsa Area on Friday 15th
December 2017, they were able to complete the trip of 112 Km. successfully, at the end of the tour all have gathered in Al-Dabal
Farm to take their dinner and to socialize.
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Biking Team ~.-

Al-Dabal Biking Team - Trip to Riyadh

Two weeks later from Al-Ahsa Biking tour, the Biking Team have made their 2nd trip on Riyadh road at Al-Rafeiyah area on Friday
29th December 2017.

The same members of the Biking Team has safely and successfully completed the trip of 60 Km. regardless the weather conditions, there was
a lot of efforts exerted and a great enthusiasm to achieve the mission on the targeted time scale. The team members are eager to start
preparing for their 3rd trip which would be decided in a later stage.

January 2018
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Sports Ramadan Olympic Games

June 2017

January 2018

Al-Dabal Family Ramadan Olympic Games

2017 -1438H

During Ramadan 1438 / June 2017, Al-Dabal Olympics Competition took place at
Al-Dabal Sports Club at Al-Rakka area.

The Olympics contains various games such as (Marathon, Football, Swimming, Biking,
Volleyball, Basketball & Table Tennis) Prizes, Trophies, Cups & Medals were distributed
to guest of honors, winners and all participants.

Games Winners

Football:

- First Winner : Germany

- Second Winner : Cote D'levoire

- Third Winner : Columbia
Marathon:

- First Winner : Mohamed Ba-azim
- Second Winner : Khalid J. Al-Dabal
- Third Winner : Fahad Al-Ageel
Basketball:

- First Winner : Germany

- Second Winner : Cote D'levoire

- Third Winner : Columbia
Volleyball:

- First Winner : Germany

- Second Winner : Cote D'levoire

- Third Winner : Columbia
Swimming:

- First Winner : Mahmoud Ezz

- Second Winner : Sultan Abdullah
- Third Winner : Tarek Al-Jehany
Tennis Single:

- First Winner : Jamal Al-Ashban
- Second Winner : Samer Al-Khateeb
- Third Winner : Nawaf Al-Dabal
Table Tennis:

- First Winner : Yousef Al-Ageel
- Second Winner : Mahmoud Ezz
Table Tennis Junior:

- First Winner : Abdullah Emad
- Second Winner : Adel Adnan

General Information:

Best Player

Top Scorer

Best Goal Keeper

The winner of the Super Match

: Mohamed Al-Ageel

: Khalid Abdulrahman

: Abdulaziz M. Al-Dabal
:Juniors Team
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Faisal Al-Dabal Mosque

On 6th November 2017, Faisal Khalid Al-Dabal mosque was opened in the presence of Al-Dabal Family members headed by
Mr. Abdulrahman K. Al-Dabal, relatives and close friends.

P
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Khalids Grandchildren
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Khalids Grandchildren
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Khalids Grandchildren
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I-Dabal Family Wedding

2017 s 29 Jli QUse [ Sl Ay )S o S il 2o O Tig ) Jha

Wedding Party of Abdullah Nabil Al-Dabal & Daughter of Mr.
Adnan Al-Dabalon 29" June 2017.
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I-Dabal Family Wedding
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Abdullah Al-Dabal Tournament
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Abdullah A-Dabal Tournament
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Abdullah Al-Dabal Tournament
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, be aware, be alive.

Be alert

www.sgbdabal.com



